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	Job Title: Room  Leader 
	Present Grade:    Grade 5 

	Department/College:	Pre-School Centre 

	Directly responsible to:	 Pre School-Centre Manager, Deputy Manager, Senior Early Years Practitioners.

	Supervisory responsibility for: Early Years Practitioners, Support Assistants, Apprentices , Work and student placements, Bank staff

	Other contacts:	
Internal: Includes: University Departments; University staff and students requiring childcare services 
External:  Includes : External customers, Parents of children, Local Authority, Local schools and colleges, Lancashire Early Years

	The Room Leader will support the Pre-School Manager , Deputy and Senior Early Years Practitioners in driving and delivering the highest standards of childcare, education, and customer service across the Centre. 
The postholder will act as a member of the leadership team, supporting the daily operational management of the Centre, deputising in the event of the absence of a member of the leadership team , and ensuring compliance with all statutory and regulatory requirements.
Major Duties and Responsibilities
Leadership and Operational Support
· Support the Manager in leading the vision, direction,  development and delivery of the Early Years Foundation Stage ensuring Ofsted requirements are consistently met.
· Work in partnership with the members of the leadership team ,to ensure the smooth and effective day-to-day running of the Centre.
· Assist in ensuring service excellence, continuous improvement, and a child-focused approach across all aspects of provision.
· Responsible for the day-to-day efficient running of the assigned room, deputising for room leader/senior team colleagues  during  periods of absence.
· Provide and monitor the day to day delivery of high-quality teaching in an inspiring  learning environment , inside and outdoors that stimulates and supports all children.

· Work collaboratively with the leadership team in the delivery of training programmes to facilitate staff in acquiring the required qualifications to meet Ofsted requirement for staff: child ratios.

· Work collaboratively with the leadership team to effectively monitor assess and analyse child progress, using data to inform practice and drive improvements. Ensure the curriculum
 is broad, balanced, inclusive, and responsive to children’s interests and developmental needs.


Staff Support and Development
· Mentor and coach team members, promoting a culture of professional development and reflective practice. 
· Support and guide colleagues in consistently delivering and maintaining a high quality, safe learning environment that is educationally stimulating and inspiring.
· Assist in the delivery of high-quality staff training, ensuring team members are confident, skilled, and supported in their roles.
· Promote teamwork and positive relationships between staff, parents, and children.
· Attend Room Leader meetings sharing and cascading relevant information 
· Model and promote high expectations of teaching, learning, and behaviour.
· Line-manage and appraise EYFS staff, ensuring effective teamwork and collaboration.
Curriculum and Child Development
· Act as Key Person and role model carrying out all related responsibilities in building relationships with a group of children and their families
· Support the effective delivery of the Early Years Foundation Stage (EYFS) framework, ensuring children’s individual learning and developmental needs are met.
· Work with the SENCOs and staff to ensure inclusive practice and equal opportunities for all children. Championing inclusive practice and ensuring provision meets the needs of all children, including those with SEND or disadvantaged backgrounds.
· Monitor and assess children’s progress and support staff in the planning and delivery of high-quality learning experiences and interactions.
· Engage with parents and carers to foster strong relationships and ensure the best outcomes for all children.
· Foster a stimulating and well-organised environment that promotes curiosity, independence, and a love of learning.
Compliance and Safeguarding
· Support the Manager or nominated deputy in ensuring compliance with all safeguarding, health and safety, and equality and diversity requirements.
· Ensure all policies and procedures are consistently implemented and adhered to by staff.
Centre Development and Administration
· Contribute to the development and review of Centre policies, procedures, risk assessments and practices.
· Assist as required with administrative and operational duties to support the efficient running of the Centre.
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